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UNAIDS Independent External Oversight Advisory Committee

• UNAIDS IEOAC established by the 47th PCB meeting in December 2020.

Background:

• Provide independent external expert advice on governance and oversight 
to PCB and UNAIDS Executive Director.

Purpose:

• Enhance accountability and oversight within UNAIDS.

IEOAC role:

• 3 members = 3-year non-renewable terms ending 31 December 2024

• 4 members = 2-year renewable terms renewed during 53rd PCB in 
December 2023

Term details:

• “As per the terms of reference, requests the Executive Director, in 
consultation with the PCB Bureau, to initiate the process for selecting the 
new membership of the Independent External Oversight Advisory 
Committee for 2025–2026 and 2026–2027;”

53rd PCB decision point 11.3:



Terms of reference of the IEOAC



Professional Search Firm

▪ Oxford HR conducted interviews and shortlisted candidates.

Selection Panel

▪ Considered shortlist and selected 7 members with diverse backgrounds in 

finance, audit, governance, risk management, and senior-level management.

Given the number of qualified candidates, it was agreed that the 14 highly 

qualified candidates who were not selected in this round would be included on a 

roster for future consideration, subject to their agreement.

Overview: Initial selection process in 2021



Final selection approved by the PCB in 2022



Consensus to use existing roster from 
2021 for 2025–2026 selection.

New search process for 2026–2027 
membership.

31 January 2024

Bureau members requested the 
Secretariat to move forward with the 
search firm, Oxford HR, and start the 
selection process based on the 
existing roster of candidates from 
2021.

16 April 2024

2024 PCB Bureau meeting outcomes



Selection Panel

Constituted by UNAIDS Executive Director through the PCB Bureau to select 

and appoint members to the IEOAC for 2025–2026.

A call for nominations for the selection panel was circulated to PCB stakeholders 

on 24 April 2024 based on the terms of reference developed by the PCB Bureau 

and Secretariat.

The role of the Selection Panel was to consider the shortlist provided by the 

search firm, Oxford HR, and provide a final list of recommended 

committee members for consideration by the PCB Bureau.



Composition of the Selection Panel



•Panel met twice (17 and 29 May 2024) and unanimously nominated a chair, Mr Jonathan Gunthorp, from 
among its members.

•Prior to its first meeting, the selection panel received the final report of the professional search firm along with 
the CVs and statements of interest of the 11 short-listed candidates.

•First meeting: The selection panel received a presentation with an overview of the Joint Programme, including 
its unique governance model, followed by an introduction to the establishment of the IEOAC. The Secretariat 
provided an overview of the lessons learnt from the initial 2021 selection process of IEOAC members.

•Second meeting: Members discussed their individual scores of the 11 candidates, which had been 
consolidated prior to the meeting.

•Agreement to select 3 candidates to replace the 3 outgoing members:

•Ensuring a balanced committee with a diverse skill set; and
•Equitable distribution of the workload among the 7 IEOAC members.

Modalities and procedures:

•IEOAC Terms of Reference

•Technical scoring tool

•Core competencies outgoing IEOAC members
•Additional considerations:

•Geographical representation and gender balance

•Specific skills: implementation HIV programmes, medical expertise, collaboration and partnerships for the HIV 
response, including rich working experience with communities

Evaluation factors:

•Ana-Mita Betancourt (USA)

•Anuradha Gupta (India)

•Suresh Raj Sharma (Nepal)

Final shortlist of candidates (in alphabetical order):

Submission of outcome to PCB
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